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Continuing Education Information 
 

 West Virginia licensed Social Workers may earn up to 19.25 contact hours by attending 
workshops in each time period, two networking sessions, both plenary sessions, and the Annual 
Meeting.  Hours earned by related professions or those from out‐of‐state will vary according to 
their CE regulations. Attendance is required to earn hours.  
 NASW, WV is a recognized provider of continuing education for Social Workers in WV and OH, 
the WV Cert. Board for Addiction Professionals and the WVU Nonprofit Management Certificate 
Program. NASW CE hours are generally accepted for social workers licensed in DC, MD, KY, PA 
and VA. Applications are in process for Licensed Nursing Home Administrators and Attorneys. 
Check online at www.NASWWV.org for CE approval updates.  
 

Ethics Hours for WV “TL” Social Workers  
 WV Temporary License holders need 8 Social Work Ethics CE hours every 2 years. Two 
Networking Sessions and workshops A15, B13, B15, C12, D5, D11, F10, & F16 apply. To insure 
access for others take a few hours this year and come back next year to earn more. 
 

Psychopathology Hours for WV LICSW Candidates 
 Independent Clinical Social Worker candidates may meet the psychopathology requirement 
through CE hours. Workshops A8, A11, B9, C5, C10, C16, F3, F6, & G2 apply to the requirement.  
 

WV Licensed Professional Counselors ‐ APPROVAL NUMBER: WVBEC‐041311 
 Listed below are the workshops and Networking Sessions approved for LPC Continuing 
Education hours. Several Networking Sessions may also be approved. Networking Sessions will be 
announced at the conference.  
 WV LPC license holders need to earn 3 full hours in Counselor related ethics every 2 years. 
Workshop B17 applies to this requirement.  
 Note that the approved 3‐hour workshops offer 2.75‐hours of CE credit each because breaks 
cannot be counted.  
 In its response the Board writes: If an LPC is interested in attending a workshop outside of 
those listed they may email rclay27@msn.com and ask for further review. 

A Workshops:  1, 2, 3, 4, 6, 7, 8, 10, 11, 12, 13, 14, 16, 17 
B Workshops: 1, 2, 3, 4, 5, 6, 7, 8, 9,10,11,12,15 (however B15 does NOT count for the LPC 
Ethics requirement), 16,17 (B17 is Approved for LPC ETHICS) 
C Workshops: 2,4,5,7 (The LPC Board will approve the LPC to attend one of the Self Defense 
trainings), 8,9,10,11, 12 (however C12 does NOT count for the LPC Ethics requirement), 13, 
14, 15, 16, 17, 18 
Thursday Networking Sessions, April 14th, 1:00 – 2:00 pm: 1, 2, 3, 5, 6, 7, 13, 14, 15, 16  
D Workshops: 1,2,7,8,9,10,12,13,15,16,20 
E Workshops: 1,2,3,5 
F Workshops: 1,2,3,5,6,8,9,12,13,15 
G Workshops: 1,2,3,4,5,6  
Friday Networking Sessions, April 15th, 2:50 – 3:50 pm: 3F, 4F, 5F, 8F, 9F, 10F, 11F, 12F 



Licensed Nursing Home Administrators 
 This educational offering has been reviewed by the National Continuing Education Review 
Service (NCERS) of the National Association of Long Term Care Administrator Boards (NAB) and 
approved for 27.00 clock hours and 14.25 participant hours. 
 APPROVED WORKSHOPS: 

A 5 Social Security: Understanding the Benefits 
A 6 Enhancing the Lives of Those Living with Alzheimer’s and their Families 
A 9 Improving Your Bottom Line: Marketing Your Human Services Organization 
B13 Stress, Burnout and Social Work Practice: It’s not funny... or is it? 
B15 Ethical Practice and Delivering Safe, Effective, and Patient‐Centered Care 
C 6 Effective Management through Team Building 
C12 Ethics and Documentation 
D 8 Working With Dementia: The Importance of Effective Communication  
D14 The Art of Being a Successful Boss: Next Steps 
E 5 The Relevance of Bluegrass Music to Understanding Appalachian Culture and Heritage 
F 7 Supervision in Non‐Profit/Profit Agencies 
F 8 How to Write It So Clients Can Read It 
G 3 Update on Health Care Reform Implementation 

 

The WVU Continuing Education Certificate in Nonprofit Management (CECNPM) 
WVU Division of Social Work, Office of Professional & Community Education 
The following 2011 NASW Spring Continuing Education Conference for Social Workers sessions 
have been approved as qualifying towards the CECNPM: 
 

A3: Making Home Visits: Social Worker Safety (Special Topics/Electives)  
A9: Improving Your Bottom Line: Marketing Your Human Services Organization (Special Topics/Electives)  
A18: Organizational Leadership: A Transformational Approach (Human Resource Development‐ Management)  
A19: Taking Care of Self through Yoga (Special Topics/Electives)  
B5: How to Stay Cool When the Heat is On (Special Topics/Electives)  
B7: Storytelling Toolbox: Questions that Draw Out Story (Special Topics/Electives)  
B13: Stress, Burnout and Social Work Practice: It’s not funny... or is it? (Special Topics/Electives)  
C3: The Art of Public Speaking: Engaging the Audience (Special Topics/Electives)  
C6: Effective Management through Team Building (Human Resource Development ‐ Management)  
C7: Everyday Self Defense for Social Workers: Introduction and Intermediate Training (Special Topics/Electives)  
C9: Grant Writing Basics: Building New Capacity (Resource Development‐Grant Writing)  
C14: Instant Stress‐Busting Techniques (Special Topics/Electives)  
D6: Yoga for All (Special Topics/Electives)  
D14: The Art of Being a Successful Boss: Next Steps (Human Resource Development‐ Management)  
D17: Everyday Self Defense for Social Workers: Advanced Training (Special Topics/Electives)  
D18: Evidence Based Practice and Social Work (Service Provision – Rural Community Service)  
F1: Stimulating and Soothing: The Art of Creative Self‐Management (Special Topics/Electives)  
F7: Supervision in Non‐profit/Profit Agencies (1.5 hours Human Resource Development‐Management and 1.5 
hours Human Resource Development – Employment Law)  
F8: How to Write it So Clients Can Read It (Special Topics/Electives)  
F12: Anger Management for Professionals: Dealing with People Who Push Your Buttons (Human Resource  

Development – Management)  
F14: Everyday Self Defense for Social Workers: Intermediate and Advanced Training (Special Topics/Electives) 

 

For more information on the Continuing Education Certificate in Nonprofit Management, visit the 
WVU Division of Social Work Exhibit Booth OR contact Jacki Englehardt, MSW at 304‐293‐3280 or 
Jacki.Englehardt@mail.wvu.edu  
 


